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ACMEOLOGICAL LIFE COACHING 
OF THE MODERN COMPETETIVE EXPERT FORMATION 

 
The article studies an acmeological life coaching of the person’s formation as the subject of a life path 

and develops the means of achieving social and professional heights by an individual. It also analyzes the 
criteria for the formation of professional competitiveness, defines the priority directions of the improvement 
of the effectiveness of training and using specialists with higher education, justifies the quality matrix of a 
professional and its implementation mechanism. 
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quality. At the present stage of social development the integraton of acmeology and synergetics is observed. In the conditions of impossibility and irrationality of mechanical borrowing of foreign practices in the functioning of acmeological training it is important for Ukraine to correlate the national higher education development with the global trends of acmeological training or-ganization that opens new prospects for integra-tion in the educational and professional spaces of the foreign community. So, the problem of graduates’ professional-ism in recent years has become the focus of the national education system. This is due to the ag-gravation of contradictions between the dynam-ics of demand of enterprises and organizations on specific specialists, qualified professionals and their training system. The labor market makes more specific demands to the current and potential employees, but graduates cannot al-ways meet them. Most young professionals are not able to apply this knowledge in practice, they have no desire for career growth and further professional development, there is not any readiness for teamwork. Employers observe the lack of professional skills, the lack of ideas about the future job re-sponsibilities, a low level of special knowledge. For the successful functioning of graduate train-ing, educational institutions should have a gen-eralized model of the mechanism of the forma-tion of a competitive specialist taking into ac-count the specificity of his or her future profes-

sional activity and the close cooperation with employers. Today acmeological learning is a competitive specialist as one of the determining factors of cre-ating intellectual and productive forces of the so-ciety, the development of spiritual culture of the Ukrainian people, the guarantor of future success in strengthening the image of Ukraine as a sover-eign, independent, democratic and legal state. The foreign scientists who have studied the regularities and mechanisms that provide the possibility to achieve the top of an individual development are Sh. Buhler, E. Erikson, T. H. Olport, K. Rogers. The main representatives of this area of the research among the domestic scientists are V. H. Kremen, S. M. Nikolayenko, M. F. Stepko [1], M. G. Zhulinsky [2], Ya. I. Kuzminov, L. L. Lyubimov, M. V. Larionova [3] and others. In their works they consider the concepts that highlight the development of higher education and the features of the special-ist formation in the labor market. An urgent task is to study the requirements of employers to the qualitative characteristics of graduates, which allows the latter ones to compete in the labor market in comparison with the other partici-pants, to take their working place according to the profile of the obtained specialty and to effec-tively perform their functions. Taking into account the necessity of the for-mation of the mechanism of the modern com-petitive specialist education, it should be noted that the question of the acmeological potential 
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development of future specialists in the process of studying in higher educational institutions of Ukraine remains unsolved. So it is necessary to reveal in details, the main directions and the mechanism of the formation of modern competi-tive specialist in general and the higher education in particular, and that is the aim of this article. A cultural and educational revival was de-veloped on the stage of the restruction of the country and this process continued in the condi-tions of Ukraine’s achieving statehood. It has shown that creative and spiritual forces of Ukrainian people and their intellectual potential are not exhausted, and today we are witnessing the transformation processes of spiritual values and cultural policy of the independent state. The cultural development at a present stage of Ukraine’s functioning as a free state has proved that only a complete and original national cul-ture ultimately ensures historical existence of the ethnic group. Therefore, the main task of the national cultural revival is to overcome Ukraine’s cultural colonialism [1]. The national modern education system was formed in the 1990s in the conditions of signifi-cant changes in the spiritual life of the society in the context of general civilizational transforma-tions caused by the spread of new educational technologies and by the significant expansion of opportunities and needs in an individual, per-sonal human development. The reforms were focused on creating a new system of education in Ukraine, preservation and enhancement of the acquired experience during the Soviet era and at the same time on making significant adjustments to the goals, objectives and content of the educa-tional process [2]. After the proclamation of independence of Ukraine a new phase of higher education devel-opment in the state began. Its main features are the expansion of international relations of Ukrainian higher educational institutions, the introduction of computer technology in the edu-cational process, certain democratization in con-trolling/administering the education system, the introduction of student government, the expan-sion of the network of higher education institu-tions, the opening of private universities. In 2005 Ukraine joined the Bologna process, pledging to make the appropriate changes in the national education system and join in the work 

on defining the priorities while creating the sin-gle European Higher Education Area. The task to identify the points of conver-gence and to work out the common understand-ing on the qualification levels in terms of compe-tences and learning outcomes is set for the pur-poses of the Bologna Declaration by the project «Establishing educational structures» initiated by the European Commission and the European Association of Universities. Professional competence indicates the qual-ity of education. It is a factor that plays an impor-tant role in forming the competitiveness of young people in the labor market. Learning out-comes are sets of general and specific competen-cies, which include student’s knowledge, under-standing, skills and are determined for every module and for the program as a whole [3]. General competences are divided by catego-ries: instrumental (cognitive abilities, methodo-logical abilities, technological skills, linguistic skills, communicative competence), interper-sonal (ability to express feelings and attitudes, criticism and self-criticism, teamwork, etc.), sys-tem-based (combination of understanding, atti-tude and knowledge, which allows to analyze the components of the system and its integrity, ability to plan system changes, to design new systems). Special competencies definition is based on analyzing specific areas of experts training (business administration and management, teacher training education, geology, history, mathematics, physics, chemistry). Special com-petencies include: 
– for the first cycle: 1) the ability to demonstrate the knowledge of the basics of the subject and its history; 2) the ability to logically and consistently demonstrate the acquired knowledge; 3) the ability to distinguish new information in context and give its interpretation; 4) the ability to demonstrate an understand-ing of the general structure of the disci-pline and the connection between its sec-tions; 5) the ability to understand and to use the methods of critical analysis and theory development; 6) the ability to use the methods and tech-niques of the subject correctly; 7) the ability to assess the quality of research in the subject field; 8) he ability to understand the results of ex-perimental verification of scientific theories; 
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– for the second cycle 1) to know the subject at an advanced level, i.e. to know the latest methods and tech-nologies (of the research), to know the lat-est theories and their interpretation; 2) to monitor and critically reflect on the de-velopment of the theory and practice; 3) to know the methods of independent re-search and to be able to explain the results at an advanced level; 4) to be able to make an original contribution to the discipline, taking into account the canons of the subject, for example within the qualification thesis; 5) to demonstrate originality and creativity; 6) to gain proficiency competence. In foreign countries, there are two basic ap-proaches to profile education: profiling within a single institution or profiling within certain types of educational institutions (academic, tech-nical, professional, etc.). But in all countries, re-gardless of the national specificities, profile edu-cation is based on determining the list of sub-jects or educational areas, content, skills / com-petencies needed to prepare young people for adult life. The generalized variant is a combination of the following components: 
– general educational subjects, obligatory for all students, namely National Language (Languages), Higher Mathematics, the Hu-manities (History of Ukraine, Social Sci-ence, Law), Physical Training and Foreign Language. In Sweden the general educa-tional component includes 8 compulsory subjects / educational areas on which about a third of the training time is given; 
– major subjects that correspond to the pro-file / direction of studying. The major is the main component of the content of higher education at this level, providing a pro-found study of the subjects chosen; 
– elective subjects (general or profile-based) that give students the opportunity to de-velop knowledge in the chosen field of study through extensive modules on the speciality or related to it. It is possible to choose among the courses opposite to the profile subjects or the courses of a general nature; 
– interdisciplinary fields / topics / courses, focused on the formation of core competen-cies. This is the ability to learn, think criti-cally, make decisions and solve problems; acquire new knowledge throughout life; work in a team; 

– religious / moral education (at the request of students); 
– practical subjects / courses, involving the volunteer work in the community. Approaches to the formation of the individ-ual curriculum of a student range from the vari-ant of the fixed list of obligatory subjects / courses (France) to providing the opportunities to a student to choose from the proposed list of subjects / courses (the USA). The concept of modernization of Ukrainian education seeks to renovate vocational educa-tion based on competence, strengthened practi-cal orientation of professional education and maintained fundamentality. A modern specialist must possess a high level of competence to with-stand competition in the labor market and in future – to ensure the competitive position of the company. For the coordination of the actions towards training a qualified employee it is necessary to define a system of relations with an employer in which he or she is a qualified customer in the labor market and educational services. This sys-tem can be based on: 1) the formation of the partnerships with companies to effectively adapt to changing de-mands and forming a common set of competen-cies relevant to the requirements of a particular segment of the labor market. So, low efficiency of knowledge, i.e. the abil-ity of specialists to use their knowledge and skills in practice does not satisfy employers first of all. According to the opinion of the experts at the scientific and practical seminar «European qualification frameworks (EQF) on the formation of the enterprise staff and the tools of managing the staff are the paradigm of the staff manage-ment», which was organized by Mykolayiv  V. O. Sukhomlinsky National University (Labo-ratory of entrepreneurship and business) [4], we give the most important consideration to this parameter. From the point of view of an employer a sig-nificant gap between acquired theoretical knowledge and their practical application, a low level or absence of «soft skills» (the ability to behave naturally in public and to present one-self, communication skills, self-control etc.) also lower the competitiveness of any institution of higher education in the labor market. In this con-
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text, the task of a higher educational establish-ment is to prepare a professional of a market type that meets the requirements and expecta-tions of a potential employer. The majority of the surveyed employers in-dicated the following reasons for their concerns connected with young specialists-graduates: they do not have any stability and reliability, they do not have enough responsibility, they have no ability to work for the result, they do not perceive themselves as workers, they have high expectations connected with wages. In terms of our study we can conclude that employers re-gard higher education as a sign that a priori dis-tinguishes a graduate from anyone who has no higher education. Thus, employers should be well imple-mented in education; without making up any ephemeral plans they should organically partici-pate in the process. Higher education institu-tions should maintain contacts with various companies (enterprises) and carry out compre-hensive measures within a university. According to the European standard a graduate immediately takes a job and performs his or her duties. The diploma ensures a high level of training. Taking a specialist a firm be-lieves that he or she is prepared properly, its guarantee being a high status of the educational establishment. If a specialist is not properly pre-pared and a firm has complaints against him or her, the image of the institution may be lost for-ever, its reputation can be seriously affected. A modern society demands well-educated people who are able to improve themselves, to make innovative, responsible decisions and predict their consequences; people who want to achieve high results. To develop appropriate qualities and skills of young professionals is the task of higher education institutions, as in conditions of growing competition between the universities the problem of graduates’ competitiveness in the labor market and the ability to promote their professional career it becomes extremely important. 2) the purposeful organization of practical training and diploma projects with due account for the requirements of consumers of educa-tional services, active presentation of their graduates in job fairs. Thus, the formation of a competitive gradu-ate today is among the major criteria that indi-cate the quality of the educational process in 

higher educational establishments. It goes with-out saying, it will depend on a set of competen-cies and knowledge acquired in higher educa-tional institutions and needed to compete in the labor market. The competences should be the key factor for a new paradigm of education, but in the proc-ess of their formation the following problems can occur: the desire to «hypercompetence», vagueness, fragmentation of the competence, the lack of consistency in the implementation of the learning process. Therefore the faculty that prepares profes-sionals who are in demand in the labor market cannot work without the participation of em-ployers in identifying the goals and objectives of training. The implementation of the tasks aimed at the involvement of business representatives into universities has a number of difficulties. It is difficult for the employers to introduce prospec-tive requirements for specialists which educa-tion should focus on. An association of employ-ers often does not have any imagination what is an ideal graduate. It should be admitted that the association is not interested in such a common understanding of an ideal graduate, as human resources of a particular company, enterprise, corporation are a factor that determines its competitive advan-tage in the market. The involving of business representatives to the higher educational estab-lishments is not connected with the providing of the basic (core) educational program. Entrepre-neurs do not have any time resources for regular classes with students, for the consultations or conducting research. And the specifics of doing business in Ukraine (the imperfection of legal framework, the prevalence of «uncivilized» forms of solving the problems, etc.) do not con-tribute to the fact that in the formal educational process all the nuances of doing business are reflected. It is difficult to expect from an instruc-tor-businessman to open all «secrets» of doing business, because it threatens increased compe-tition. In addition, success in business does not always match with pedagogical abilities and spe-cial pedagogical knowledge. We offer professional level curriculum, devel-oped by experienced specialists and approved by the competent bodies of Education and Science of Ukraine for core subjects in organic conjunction with programs of special courses (Figure 1). 
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The school of competences (career centre) is based on employers' organizations with the nec-essary architectural accessibility, material and technical base, staffing and is located within the territorial accessibility for students of the region, or in a separate institutional setting. The versatility and unpredictability of the modern labor market encourages a future spe-cialist to acquire a large amount of knowledge, skills and competencies while studying in higher educational establishments. It can increase his or her competitiveness in the job search until the graduation. The labor market is carefully studied, the employers direct matrix to the career centre to form a contingent of listeners of the career cen-ter. The optimization of the learning process is conducted. According to the results of the survey which was held among Ukrainian employers, the rating scale of the most needed professions in the near future is defined and on its basis the curriculum of the students of the career centre is made. This is a learning process with the use of the laboratory of mentoring. The training program in the career center is optimized with the curriculum of the higher edu-cational establishments and the employers’ pro-fessional criteria for this speciality. After the course students receive a certificate of their fur-ther education in a selected speciality and em-ployment opportunities if the selected direction is stated by an employer. 
Quality matrix of a specialist in demand 

 
The speciality in demand at the private 

enterprise “Milky Way” 
Qm- qualifying features of a specialist in 

demand; 

i = 1, .., m-competences for a speciality in 
demand; 

J = 1, .., n- a speciality in demand; 
aij- a specialist in demand. 
Qm = a11 + a13 + a14 - a training plan 

according to the competence requirements 
The quality matrix is developed for private 

enterprise "Milky Way" To organize the training of a mentor-instructor it is necessary to note that an instruc-tor of the school of competences should be able to provide: 
– variability and personal orientation in the educational process (designing of individ-ual educational trajectories); 
– practical orientation of the educational process with the introduction of interactive and activity components (development of project research and communication meth-ods); 
– completion of professional self-determination of students and the forma-tion of skills and competencies required for continuing of higher education in the rele-vant area of production; 
– projecting of educational process directed to self-determination and self-realization of the listeners and self-determination in the professional sphere, the development of professional intentions and interests; 
– the maximal individualization of learning, the intensification of creativity in the stu-dents’ activities, the development of their research and project activity, the organiza-tion of social practices, the support of indi-vidual educational programs as a core com-ponent of the educational process; 
– the organization of a productive interaction with all subjects of the educational process on the principles of cooperation, collabora-tion and co-creation; 
– the organization of social partnership, with both the educational needs of the listeners and regional labor market needs; 
– the projecting of educational environment, which significantly expands the educational environment to include various socio-cultural factors and cultural institutions, educational resources; 
– the realization of a professional self-education as a source of personal and pro-fessional growth through satisfying one’s needs, interests, attitudes, values and plans.  
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Fig. 1. Professional (competence) training model 
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So, to overcome possible difficulties in the development of competency models of the edu-cational process it is necessary to determine whether the curriculum relates to competences; to assess a potential competency of educational subjects; to analyze the needs of employers for molded competences; to determine how the edu-cational process meets the modern scientific achievements. It should be noted that as a result of imple-mentation of the competence approach in higher education it is necessary to use the form of coop-eration and the efficiency of interaction of em-ployers and young professionals in the job mar-ket. For the full realization of the ways of in-creasing the competitiveness of graduates in the labor market it is important to include employ-ers participating in the formation of competitive professionals. However, to provide the whole process with integrity, graduates should be in-cluded in it and they should get interested in their independent work on augmenting their competitive advantage. After all, such a mecha-nism will significantly increase the adequacy of specialists training by the requirements of real production, will create the tools that allow graduates to present themselves in the labor 

market, and allow employers to determine the compliance of graduates to the necessary com-petences. The assessment of tools of the graduate pro-fessional competence, the modelling of the mixed types of classes student-employer with a top part «the ways of working» and the ac-quaintance with the technology and methodol-ogy of the tasks development for independent and individual students’ work in learning are for the further researches. 
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АКМЕОЛОГІЧНИЙ ЛАЙФ-КОУЧИНГ ФОРМУВАННЯ  
СУЧАСНОГО КОНКУРЕНТОСПРОМОЖНОГО ФАХІВЦЯ 

У статті розглядаються акмеологічний лайф-коучинг формування людини як суб’єкта жит-
тєвого шляху і розробляються засоби досягнення особистістю соціальних і професійних вершин. 
Проаналізовано критерії формування конкурентоспроможності фахівця, визначено пріоритетні 
напрями підвищення ефективності системи підготовки та використання спеціалістів з вищою 
освітою, обґрунтовується матриця якості фахівця та механізм її впровадження. 

Ключові  слова :  акмеологія, вища освіта, фахівець, конкурентоспроможність, роботодавець, 
матриця якості. 
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АКМЕОЛОГИЧЕСКИЙ ЛАЙФ-КОУЧИНГ ФОРМИРОВАНИЯ  

СОВРЕМЕННОГО КОНКУРЕНТОСПОСОБНОГО СПЕЦИАЛИСТА 
 
В статье рассматривается акмеологичсекий лайф-коучинг формирования человека как лично-

сти; разработаны средства достижения им социальных и профессиональных вершин. Проанализи-
рованы критерии формирования конкурентноспособности специалиста, определены приоритеты 
повышения эффективности системы підготовки и задействованности специалистов с высшим 
образованием, сформирована матрица качества специалиста и пути ее реализации. 

Ключевые  слова :  акмеология, высшее образование, специалист, конкурентноспособность, 
работодатель, матрица качества. Стаття надійшла до редколегії 26.10.2015    УДК 336.025  
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РИЗИКИ ТА ДЖЕРЕЛА ЗАГРОЗ ДЛЯ ЕКОНОМІЧНОЇ 
БЕЗПЕКИ ФІНАНСОВОГО СЕКТОРУ 

 
У статті досліджено сутність та запропоновано класифікацію ризиків та загроз для економі-

чної безпеки фінансового сектору. Визначено їхній вплив на деякі інститути фінансового сектору. 
Запропоновані ключові аспекти економічної безпеки фінансового сектору.  

Ключові  слова :  фінансовий сектор, ризик, економічна безпека, загрози. Спектр ризиків і загроз для економічної безпеки фінансового сектору істотно розши-рюється при розгляді проблеми з точки зору розвитку людини, поліпшення якості її життя.  Забезпечення економічної безпеки фі-нансового сектору пов’язане з групами ризи-ків і загроз, до яких можна віднести: макрое-кономічні, викликані погіршенням кон’юнк-тури світових цін на окремі товари експорту і підвищенням цін на імпорт; соціальні, торго-вельно-економічні; політичні тощо. Складові економічної безпеки є взаємозалежними. Взаємообумовленим є також виникнення  загроз і ризиків. На перший план для еконо-мічної безпеки фінансового сектору виходять такі загрози як безробіття та зниження  надійності доходів, а також впровадження у масову свідомість людей недовіри до інстру-ментів фінансового сектору. При такому під-ході головними мають стати інтереси люди-ни, а не ринку. Сьогодні немає підстав прий-мати єдину загальновизнану позицію у трак-

туванні поняття «ризик» – навіть у тому ви-падку, якщо його трактувати у відносно  вузькому розумінні економічного ризику. Водночас можна сформулювати ряд базових положень. Виходячи із системного підходу до визначення категорії ризику, можна ствер-джувати, що вона має складний системний характер, виражаючи одночасно якісні і кіль-кісні її аспекти. Мета «виживання» фінансового сектору в умовах кризи – недопущення ії подальшого розгортання, нейтралізація кризи та досяг-нення соціально-економічної керованості. Ризик – це можливість здійснення неба-жаної або небезпечної події. Будь-яка дія (або бездіяльність) людини, організації, підприєм-ства, людства в цілому завжди пов’язана з ризиком [1, 59–61]. Залежно від причин ви-никнення ризики можуть бути природними, техногенними або соціально-економічними, а також – з огляду на взаємодію цих сфер – змі-шаними.  
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